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February 2012  DRAFT 
 
Secretary-Treasurer’s Report: 
 
Account Balances: 
Astoria  $ 4,684.57 
Astoria ERF    3,760.05 
Greenfield    1,081.31 
Total               $ 9,525.93 
 
Accounts Receivable: 
$21,806.63 
 
Accounts Payable: $0 
(non-salary) 
[Salaries approx $3,000/mo] 
 
[Included in the Astoria 
Account are: 
a.  Highlander Registrations: 
(Jan-Mar 1,2012) 
$3,995.00 
b.  Joe Hill Scholarship  
$360 from 4 Individuals] 
 
Membership: (2/29/12) 
 
Total:  504 
New:  5 
Reinstated:  0 
Suspended:  0 
Expelled:  0 
However, we have 68 members 
whose Annual Dues were due 
1/1/12 who have yet to pay.  
After April 1, they will be 
suspended.  If not paid up by 
July 1, then expelled. 
 
Comments: 
 
1.  All bills were paid in February. That’s 2 months in a row! I’m working with the Office 
Manager to have all bills entered into Quickbooks before paying them in order to better 
help us track the expenses we need to anticipate. 
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2.  The Per Capita was paid, but apparently the check never arrived at the Federation.  We 
weren’t notified directly, but Local 802’s President informed John O’Connor that we 
were on the late list.  Investigation reveals that the check was lost.  We stopped payment 
on that check, contacted the Federation and sent a replacement check.  The Office 
Manager included a copy of the first check’s paystub to ensure that we would owe no 
penalties.  We’re also trying to investigate why we were not contacted directly. 
 
3.  We had a request from a member [2012-1] for a Loan from the Emergency Relief 
Fund.  The Board caucused via the Executive Board Discussion List and a majority 
agreed to disburse the full amount of $1,000.  The Secretary-Treasurer instructed the 
Office to do so on 2.29.12.  The decrease from the ERF will appear on the March Report. 
 
4.  Sec-Treasurer ordered Local 1000 Credit cards (with appropriate limits) for the Office 
Manager, President and USAVice President (as Fair Trade Music Coord).  If the Board 
wishes to issue credit cards for other Officers please instruct me. 
 
5.  Sec-Treasurer discovered and discontinued the practice of Employee Advances.  It 
had begun in 2008 without authorization from the Secretary-Treasurer or the Board as a 
one-time instance at the time we started using QuickBooks and hired the Bookkeeper. 
The Office Manager had consulted the Bookkeeper, who helped set up the accounting 
and said this was standard business practice. It was not used again until 2011, when the 
Office Manager was the Secretary-Treasurer.  The Office Manager was apprised and 
understands that the establishment of this kind of policy needed consultation at least with 
the Office Oversight Committee and more desirably, the Executive Board.  
 
6.  The Spring New Deal is on-schedule to go to the printer March 15 and features 
submissions from several members.  I’ve established a publication schedule with 
deadlines that I expect us to keep. 
 
7.  The hard copies of the Labor Department’s Final LM-3 Audit Report have been 
received by the Officers in office during the time of the report (2010), as well as the 
current President and Secretary-Treasurer. 
 
8.  All bank accounts with appropriate signature cards have been updated.  On-line 
banking has been set-up with Astoria so that we can have up-to-date financial 
information about our accounts. 
 
9.  SectTrea, VP Cowan and OM Amy Fix participated in a webinar by the Office of 
Labor Management about Conflicts of Interest with income by Local officers.  OM Fix 
has written a report.  John O’Connor is researching the questions we had about specific 
application to Local 1000 Board Officers. 
 
10.  CBA Report.  The Office is instituting a CBA calendar to keep track of which CBA’s 
are current with work dues and when they need to be renewed with a 60-day notification 
before that date to begin the renewal process.  Initially setting this up is labor intensive, 
but will give us a better handle for responding in a timely manner to keep these up-to-
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date.  We have 4 that will be due for renewal when we meet in May.  We have a backlog 
that we are working through.  We still have some CBA’s up for renewal whose work 
dues are in arrears.  This represents ca. $1,500.00 owed to us. 
 
The other problem we have is that we have three (including Clearwater) that are behind 
on contributions.  (I have to clarify with Amy, but I think these are Pension 
Contributions.) 
 
A lot has been done, a lot remains to be done. 
 
Respectfully submitted, 
 
Steve Eulberg, 
Secretary-Treasurer 


